hile many of us are aware that there is a

war in the Middle East and other military

actions around the globe, we may not be
aware of the many young people impacted by it.
Pennsylvania is contributing a larger than average
number of its citizens to the effort and we are now
beginning to see them returning home, prepared to
start the next phase in their lives. In general, these
returnees are highly motivated, educated and self-
disciplined. Additionally, they are drug free and
many have high-level security clearances. They often
are unsure as to what field they should enter and are
looking for guidance and direction.

These veterans are returning with government
money (as well as their own) set aside for education
and career training. For example, the Veterans
Administration (VA) provides On-the-Job Training
Program funds. Each Veteran's eligibility is
determined by the VA. After the veteran obtains a
job, it is up to the employer to get the job approved
through the PA Department of Education who then
administers the program on behalf of the Department
of Veterans Affairs. Each program is reviewed and
approved on an individual basis. On-the-Job Training
is defined as a training program which lasts from 6
months to two years and takes an individual from an
unskilled to a skilled level. Potential employers can
reap benefits as well, since the returning vets are
looking for stability and this program will guarantee
quality employees.

Besides the twenty-year-olds who are returning
home, there is a group of retiring veterans, both

officers and senior enlisted, who have completed at
least twenty vears of service to our country. They
have a more difficult challenge of switching from
working for large organizations to smaller commercial
entities. Still, they come with a wealth of experience
and business contacts.

Veterans Resource Central

The Veterans Resource Central (VRC), a
Pennsylvania nonprofit organization, is being formed
to provide transition assistance to returning veterans.
Utilizing a corps of volunteers and Internet tools, it
will help veterans locate and select resources to aid in
their shift to successful civilian careers, As a central
clearinghouse, the VRC will offer veterans career
guidance and mentoring with life issues.

Each month, the commonwealth has approximately
1,000 new veterans returning home. We know they
are going to need good jobs and are eager to
demanstrate their ability to adapt. We need to gather
them in before these highly trained and motivated
veterans move on to other more attentive industries.

Your field, the banking industry, continues to
expand and needs high quality people to staff growing
businesses. Nothing sells services like a professional,
articulate, highly-motivated and educated staff. The
banking industry needs these people and the returning
veterans have the interest. Now is the time for bankers
to step forward and work as community leaders with
the VRC program to reach out to and recruit veterans.
Additionally, the banking industry could increase its
positive exposure with community involvement and
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